




1. Time in current role
1. Less than 1 year: 5
2. 1 to 3 years: 8
3. 3 to 5 years: 3
4. More than 5 years: 7

2. Time at UW
1. Less than 1 year: 2
2. 1 to 3 years: 7
3. 3 to 5 years: 1
4. More than 5 years: 13

3. Comfort level with HR data for Academic Personnel
1. Uncomfortable: 0
2. Not very comfortable: 4
3. Comfortable: 16
4. Confident: 3

4. Comfort level with audit reports in Workday
1. Uncomfortable: 3
2. Not very comfortable: 5
3. Comfortable: 14
4. Confident: 1



Previous Spring Cleaning presentation decks are available on the Training & Forums 
Archive (https://ap.washington.edu/ahr/resources/training-and-administrator-forum-
materials/) page on the AHR Website – previous topics include appointments, end dates, 
positions, and issues associated with census preparations

We see most of the effort to address data issues during the census preparations effort in 
the late summer/early autumn quarter, but we are cognizant that Census Prep happens 
at a time of year when people are busy with activities related to the start of autumn 
quarter. Only addressing data issues in the autumn also means that data issues affecting 
people not employed at that time of year don’t get addressed.



Poll to determine presentation order
● Academic Review: 5
● Promotion & Award of Tenure: 8
● Reappointment: 8
● Summer Hiatus: 5







For R0353.1 Academics with Approaching Mandatory Review Date, which of the following 
are used to determine who appears in the report output

● Academic appointment has not been ended: 14
● Active academic appointment: 20
● Active position: 15
● Appointment end date in specified date range: 18
● "Appointment has the ""P-Primary"" identifier“: 14
● Has a position in the 01-Academic Personnel job family group:17
● Has education history populated:1
● Not in a terminal year: 3
● Not on leave: 5



Correct Answers:
● Active academic appointment: data source is based on academic appointments
● Appointment end date in specified date range: prompts limit output to academic 

appointments with end dates between 7/1 and 6/30 of the next, current, or previous 
academic year

● Academic appointment has not been ended: filters exclude any appointment ended via 
any “end academic appointment” BP

● Not in a terminal year: filters exclude appointments ended using the specific reason 
code of the “end academic appointment” BP that identifies terminal years



These data are required by OAP during the P&T case review process



R0722 consolidates the output of:
● R0630 – Invalid appointment end date
● R0663 – Invalid academic position end date
● R0721 – Invalid secondary ranks
● R0707 – FTE/Roster/Tenure issues
● R0689 – Missing education history
● R0686 – Missing waiver year entries
● R0650 – Invalid primary academic rank







AY 2021-22 dates:
● 12/13/2021: Mandatory P&T cases
● 2/1/2022: Non-mandatory P&T cases
● 3/1/2022: Clinical & affiliate cases
● 4/29/2022: Librarian cases









For R0555 Appointments Eligible for Reappointment, which of the following are used to 
determine who appears in the report output

● Appointment duration is less than a specific limit: 4
● Appointment end date in specified date range: 17
● Appointment has the "P-Primary" identifier: 4
● Appointment in a reappointment-eligible academic rank: 18
● Currently active academic appointment: 19
● Has a position in the 01-Academic Personnel job family group: 4
● Is not on leave: 3
● Not in a terminal year: 5
● Worker is not terminated: 7



Correct answers:
● Academic appointment in a reappointment-eligible academic rank: report filter 

limits output to eligible academic ranks
● Currently active academic appointment: data source is based on academic 

appointments
● Appointment end date in specified date range: report filter limits output to 

appointments with end dates in the selected date range. Prompts default to 
valid date range for current academic year.

● Worker is not terminated: report filter excludes terminated workers from output



Additional rows should not be added to R0555 in any circumstances



R0555.1 Positions Eligible for Reappointment is used to create the EIB to extend the 
position end dates for positions with research professorial teaching professorial, acting, 
clinical salaried, clinical dental pathway, clinical multi-year, and non-professorial 
instructional faculty job profiles

Also consider running:
● R0361: Expired and Expiring Academic Appointments
● R0321: Upcoming End Employment Dates





AY2021-22 Dates:
● 1/14/2022: December spreadsheet due to AHR
● 3/18/2022: Spring spreadsheet due to AHR

Faculty notifications are notifications from the units to the faculty members of renew/non-
renew decisions
Failure to notify of a non-renewal decision means that the appointment is reappointed
Notification deadlines are based on faculty code:
● December decisions require notification six months before the end of the 

appointment
● Spring decisions require notification three months before the end of the appointment





Which topic do you want to address next?
● Academic Review: 5
● Postdoc Comp/Voting Eligibility: 9
● Promotion & Award of Tenure: 1
● Reappointment: 1
● Summer Hiatus: 7





Which data issues impact postdoc compensation?
● Invalid compensation plan end date: 10
● Invalid position end date: 3
● Missing academic appointment: 3
● Missing academic appointment end date: 5
● Missing position end date: 5
● No compensation grade profile: 10
● No postdoc anniversary date: 12
● Out of date compensation grade profile: 11
● Postdoc anniversary date that precedes UW postdoc start date: 10



Correct answers:
● No postdoc anniversary date: prevents identification of when comp changes are 

needed, including updates to compensation grade profile
● No compensation grade profile: prevents identification of minimum pay rate
● Out of date compensation grade profile: affects ability to audit for adherence to 

minimum pay rate rules
● Postdoc anniversary date that precedes UW postdoc start date: affects ability to 

identify when comp changes are needed.





Voting Eligible Faculty are identified using R0237: Voting Faculty
Ineligible faculty are identified using R0448: Non-Voting Faculty

Faculty on leave are included in R0237, but eligibility needs to be determined by the unit 
(based on the guidelines in University of Washington Faculty Code Section 21-32)



Which of these data issues impact whether a faculty member appears correctly in 
R0237/R0448
● Expired academic appointment: 8
● Expired position: 5
● Invalid academic appointment end date: 3
● Invalid appointment identifier: 3
● Invalid primary academic rank: 11
● Missing FTE for PDR faculty: 7
● Missing roster value: 7
● Missing tenure value: 4
● Return from Leave action not completed: 10



Correct answers:
● Invalid academic appointment end date – may prevent inclusion if appointment is 

expired on vote date
● Invalid appointment identifier – only primary appointments are included in the report 

output
● Missing FTE for PDR faculty – PDR faculty are eligible to vote, having an FTE does 

not generate a paycheck if the employee type is properly set to “…PDR”
● Expired academic appointment – may prevent inclusion if appointment is expired on 

vote date
● Return from Leave action not completed – affects flag on R0237 output, but not 

inclusion
● Invalid primary academic rank- affects evaluation of voting matrix, but not 

necessarily inclusion in report output












