A/B Retention Salary Adjustment Request

· Name:

· Rank:

· Department/Program:

· College/School/Campus:

· Salary Structure:

· Current Salary:


· Total Monthly Salary
$ ________
100 %

· A Component
$ ________
______ %

· B Component
$ ________
______ %

· Proposed Salary:


· Total Monthly Salary
$ ________
100 %

· A Component
$ ________
______ %

· B Component
$ ________
______ %

· Notes:

· For faculty who currently do not have an A/B plan and have 100% tenure:

· The Current A Component will be 100%.

· The Current B Component will be 0%.

· The Proposed A Component dollar amount will equal the Current Total Monthly Salary.

· Brief summary of qualifications:

· Statement of retention concerns:

· Are there any active allegations of any violations of the standards of conduct that require institutional, state or federal review?  Yes_____   No_____
· Document evidence of an independent, sustainable salary source and funding plan:

Please indicate confirmation by marking an “x” on each line below.

· _____The decision to make a retention salary adjustment was made in compliance with the required consultative processes. (Faculty Code, Sec. 24-71. B 3) 

· _____The individual has not received a retention salary adjustment within the preceding three years. 

· _____The faculty is not an Assistant Professor entering the mandatory promotion review period. 

· _____The retention salary adjustment is a prospective, not retroactive, adjustment. 

· _____The individual was determined to be meritorious in the most recent merit evaluation.

· _____The salary increase can be paid within existing resources.

· _____The salary increase will not adversely impact the provision of client services.

